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Welcome

Dear Brothers and Sisters in Christ,

On behalf of the congregation of Jesup Presbyterian Church, | would like to welcome you to our
church for the 618" stated meeting of Savannah Presbytery! We are excited about hosting the
October Presbytery meeting and look forward to greeting you in person.

Jesup Presbyterian Church has a long and rich history here in Wayne County. In December of
2013, we celebrated 90 years of sustained ministry in our community. Our congregation is very
proud of its involvement in the community and our participation in God’s mission. Each month,
many of our members participate in our collection of one or two different food items for the Good
Samaritan ministry in Wayne County. The children of the church have a special Sunday morning
collection that benefits Tabitha’s Place, a feeding ministry here in Jesup. Our ladies of all ages are
active in the Presbyterian Women of Savannah Presbytery, while organizing themselves into two
circles at JPC— the Sarah Circle, and the Mary & Martha Circle. Our men gather once a month for
evening dinner and fellowship — a ministry that reaches well beyond our membership. We are also
proud of our growing group of children and youth who participate in the life of the church in many
ways. We are excited about what God is doing among Presbyterians in Jesup, Georgia. We are
also pleased to be united with other Presbyterians in Savannah Presbytery.

We are blessed to have the Stated Meeting of Savannah Presbytery at our church. We look
forward to seeing you on October 18" and sharing with you in the work that God has set before us.
Welcome!

Rev. Pete Ullmann, Pastor
Jesup Presbyterian Church

*hkhkkhEhkhkkhkhhkkhkkhhkkhkhhkkhkhhkkhkihkkhkihkhkihkhihiiiixkx
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For Overnight Accommodationsin Jesup (Monday— October 17")

we recommend the Baymont Inn & Suites located near the intersection of US Highway 41 and
Cherry St.

Reservations can be made by calling 912-427-7760.

Please mention Pastor Pete Ullmann’s name when making the reservation to receive

a special Savannah Presbytery rate of $42.99 plus tax

*hkhkkhhkhkkhkhkkkhhkhkhhkhkhhkhkihkhkihhkihkhiihiiiikx
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Directions to Jesup Presbyterian Church
Jeaip, Georgia

Jesup Presbyterian Church
297 South Brunswick Street, Jesup, GA 31546

Directions using Google Maps

From Golden Isles
Take US-341 North to Jesup. Continue straight onto E Cherry St. Turn left onto S Brunswick St.

From Savannah Area
Take 1-95 S to GA-196W in Liberty County. Turn right onto GA-196W. Follow US-84 W to W Orange St in

Jesup. Follow W Orange St to S Brunswick St.

From Dublin Area
Take GA-19 S to US-280 E in Wheeler County. Follow US-280 E and US-221 S to GA-56 S/Main St in Uvalda
Continue on GA-56 S to Toombs County. Take US-341 S/Golden Isles Pkwy to Sunset Blvd in Jesup. Follow

W Orange St to S Brunswick St
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Stated Meeting Notes and Announcements

Handbook: Please print a copy and bring your handbook with you to the meeting.ake time to
familiarize yourself with the contents of this handbook. Please read all material carefully prior to coming
to the meeting. Handbooks are posted before each presbytery meeting. In order to be good stewards of
the presbytery’s resources, we ask that each church print out copies for the pastor, clerk, and Elder
Commissioner.

PLEASE CHECK WITH YOUR ELDER COMMISSIONER TO MAKE SURE THAT TH EY
HAVE A COPY OF THIS HANDBOOK.
If they do not, you can get a copy from the presbytery office, or download it from the website.

Excuses:If a Minister or EIder Commissioner cannot attend the meeting, a written request for excuse is
required. You can email it to bsuttonl@savannahpresbytery.org or mail it to Savannah Presbytery, 3590
Darien Highway, Suite 8, Brunswick, GA 31525.

Registration & Lunch: Registration begins at 9:00 AM. Lunch will be served at 12:00 at a cost of
$10.00. PLEASE BRING A CHECK OR E XACT CHANGE.

Session MinutesReadings Minutes are no longer readduring the Stated Meeting.Please complete
the Minutes checklist, find another clerk and swap minutes. Bring your signed checklist to Stated Clerk,
Russell Gladding for his records and signature.

PLEASE NOTE: The Minutes of the last Stated Meeting are on our website, www.savannahpresbytery.org.
These will be voted for approval at the Stated Meeting, please download and review these prior to the
presbytery meeting in preparation to vote for their approval. If you are unable to get them from the website, a
paper copy can be provided by the presbytery office. Please contact Beth Sutton at 912-264-1997 or
bsutton1l@savannahpresbytery.org.
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Docket

618th Sessionof Savannah Presbytery Spring Stated Meeting
October 18§ 2016

We are called by God to this Time and Place.
We gather in Worship to praise God for all we are and are to be.
We seek to honor God in the work we do this day,

for all moments are holy as we seek God
We welcome all to this gathering and seek to fellowship together as we celebrate the gift
of alll life and of our individual i

May you find today that you have been blessed
through the ordinary as well as in the extraordinary,
for weare standing, in all our days, on Holy Ground!

9:00 AM Registration Begins
9:15 AM First Time Commissioner Orientatior
10:00AM Opening Prayer andCall to Orderz Moderator RE Lois Stroman 10

Election of Moderator z TE Andy Meeker

10:6 AM Worship z TEEd Ayers& TEChris Noyes
SOL Graduation

Welcome & Organizatiorng
Quorum & Appointment Standing Committees
Introduction of First Time Attendeesand Visitors
1055AM Requests for Voice on the Floor
Welcome from & History of Jesup PC
Approval of Minutes: May 14 2085 (as submitted online)
Docket/Handbook/Adoption of Docket

11:0AM Presentation to 2015 Presbytery Moderator RE Jean Vernon

Dissolution of the Charter and dismissal ofertain members of the
congregation and the pastor of the First Presbyterian Church of

11:18M Hinesvilleto 11
A CovenantOrder of EvangelicalPresbyterians
TEz Jeff Garrison
Report from Presbyterian Disaster Assistance TE Bill Branch 12
1145AM Break Out Groupg Continuing the Conversation on the Future of
Savannah Presbytery
1200 PM Lunchand Continued Conversation and Feedback
100PM Report of the General PresbyterStated Clerk, & Treasurer B
23

Report of GA Commissionerg TE Andy Meeker

October 20165tated Meetingflinutes 6



Report of Finance & Stewardship Committeg RE Paul Scott, Chair
2017 Challenge Budget

26

Report of Savannah Presbytery Council
RE Jean Vernon, Moderator

Reports of Teams and Committee¢See Written Reports; Verbal Reports|
for Action Items Only*)
Committee on Ministry z TE AndyMeeker
Committee on Preration for Ministry z TE Dan_ewis
Discipleship Renewal& Transformatiory TE Ed Ayers
Education and Training Tearg TE Will Shelburne
Mission Ministry Teamz TE Ben Beasley
Nominating Committeez RE Johnye Gillans
M. K. Pentecost TE Mary Beene

27

Report of Presbyterian Womenz RE Molly McCarthy

29

Special Reports
Thornwell Home for Children, Sheri Bozardt

30

Committee on Resolution and Thanks

Adjourn with Prayer

*Action items are those that either require a vote of the Presbytery or are important invitations

for participation within the Presbytery.

Save the Dates

Friday, February 17, 2017
Winter Stated Meeting
First Presbyterian Church of Brunswick

Spring Stated Meeting

Tuesday, May 16, 2017
First Presbyterian Church of Savannah

October 20165tated Meetingflinutes




Savannah Presbytery Commissioners

Minister Members Serving

Ruling Elder

Church Churches Commissioner(s)
Allenhurst Ben Beasley Jan Troha

Altama Trip McKinnon Linda Lanter
Blackshear Hampton Williams Mary Lott Walker

Brunswick Second

**Benjamin Holmes, CRE

Butler Memorial

Don Johnson, Absent

Al Mullice (Johnye Gillans)

Christ Kenneth McKenzie, Stated Supply Faye Wray

English Eddy **Bob Mathews, CRE, Absent

Faith Mary Beene, Stated Supply Betsy deQueljoe
First, Brunswick Chris Noyes Larry Sapp, Excused
First, Darien Richard Grice, Stated Supply Ron Jones

First, Douglas Ed Ayers, Stated Supply, Excused Rick Reed

First, Eastman VACANT

First, Hinesville Roland S. Banks

First, Saint Marys Rick Douylliez Helen Ownby

First, Savannah

Stephen Williams

Carolyn Neely

William Shelburne, Associate Pastor

First, Statesboro

Dan Lewis

Mike Kennedy

First, Waycross Proctor Chambless, Interim Pastor Pat Wilson
Flemington Greg Loskoski Thomas Ovitt

Fort Frederica Kathi Parchem Pat Millican

Grant Chapel *Jimmie Sanders, Supply Ronald King
Henry Memorial W. Mark George Katie Hogan
Jekyll Bert Cramer, Stated Supply Elsie Sederholm
Jesup Pete Ullmann Paul Pribble
McGregor Wayne McDaniel, Stated Supply, Absent

McRae *Norwood Davidson, Supply, Absent

Metter **Joe Anderson, CRE, Excused Cliff Hendrix
Midway First Jamil el-Shair Willie Washington
Montgomery John Ruehl Eddie Jones/Lou Buckner, CRE
Mount Vernon VACANT

Peabody Heights *David Muntford, Stated Supply, Absent

Riceboro *Janet Odegaard, Supply, Absent

Richmond Hill Don Dilley, Interim Minister Rodney Denmark

Saint Simons (2)

Bob Brearley, Co-Pastor

D. A. Martin

Alan Dyer, Co-Pastor

Richard Hathaway

Jann Briscoe, Parish Associate

Skidaway Island

Jeff Garrison

Shelly Barquist

Iglesia Latina at Swainsboro

Ozeas Silva, Stated Supply

Hobner Ulices Borrales

Vidalia *Ron Gilreath, Part-Time Interim Linda Page
Walthourville VACANT

Washington Street Ricky Porter Lois Stroman
White Bluff Eric Beene Sue Jonas
Wilmington Island Andy Meeker Tom Marsicano

* indicates a non-voting minister as Interim or Supply who is not a member of Savannah Presbytery
** indicates a Commissioned Ruling Elder whose vote counts as an Elder Commissioner, not as a Minister Commissioner
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Voting Minister Members

Other Voting Members

*Required to Attend Presbytery Meetings

* Active Minister Members
Members serving Validated Ministries beyond the
jurisdiction of the church (G-2.0503)

Nelle Bordeaux, Outreach/New Member Pastor at

Wesley Monumental UMC .............. Excused
Rachel Greiner, Chaplain, Memorial Hospital.......
Excused
George Brink, Missionary.............c.c.c..... Excused
Stuart Fletcher, Savannah Korean PC..... Excused
**Ken McKenzie, Chaplain, Memorial Hospital...
Heahwan Rim, Synod Executive ............ Excused
**(Qzeas Silva, Latina Iglesia PC, Swainsboro .....
Present
Choongyun Yu, Pastor, Immanuel PC....... Present

Honorably RetiredMembers

Grady AllISON .......ccooveiiee e
Bob Allman ...
Art Bishop ....ooovviiiiiecc e,
Fred BOOZEN .....ccvoiieiee e
JONN Bressler.......coooveiiciicccc e
TOM DUNIAP .
**Richard GriCe .......cccevveviiieiice e
Harry HOME ...
Larry Kennon .......ccceevvvieiiien e
JONN LAW ..oeiiiicc e
Diane LOVIN......cccooveiiiieseccecc e
Bob Morgan ... Present
Bill PIAtt ...
**Wayne McDaniel ...
Thomas MUeller .........cccoveveiieiicecc e,
Carl SChlich......cccooiiiie e
StEVE TISINGEN ..cveeeeieiecie e
Jessie Truvillion ...

*Members at Large (G2.0503B)

*Officer of the Presbytery
Russell Gladding, General Presbyter/Stated
Clerk/Treasurer

*Presbytery Council
Jean Vernon, Moderator of SP Council, Present
Johnye Gillans, Moderator Elect, Present
**Ed Ayers, Excused
Paul Scott, Present
**Alan Dyer
John Law
**Andy Meeker
**Kathi Parchem
**Will Shelburne
**Ben Beasley
**Jamil el-Shair
Molly McCarthy, PW Moderator, Present

Nonvoting Guests

Fairy Caroland...........ccoovviiiiinciciiie, Excused
SUSAN LEWIS ..ovveeciiiiie e, Excused
Deanie Strength..........ccccoovvovienencnciee, Excused
Claire Williams .......ccoocovvveneiiiiiiee e, Excused

**[_isted also as a pastor of church
***Listed also as Elder Commissioner

October 20165tated Meetingflinutes

Presbytery Personnel

Liz Richardson.................. Business Administrator
Beth Sutton..... Staff Associate — Communications
TOTALS
Voting Minister Members................... 32
Voting Elder Commissioners............... 30
Voting Commissioned Lay Pastors....... 2
Other Voting Members ............cccceeveee. 5
Other Attendees & Visitors................. 18
Total....ooovevieieeeee e, 87
9



Call toOrder & Opening Prayer
RELois Stroman

Election of Moderator
TEANndy Meeker

Approved.
Worship
Worship LeadersTEJamil etShair& TEChris Noyes
School of the Laity Graduation

School of the Laity Graduates included Katie Hogan, Eddie Jones, Tom Marsicano and Elaine Ricks. Class
member Judy Walker was recognized during the graduation ceremony.

From the left Graduates Katie Hogan, Tom Marsicano, Elaine Ricks and Eddie Jones.
Class member Judy Walker will graduate in the spring.

Welcome & Organization/Presentation to 2015 Presbytery Moderator

1. Quorum established.

2. Visitors introduced.

3. 2015 Moderator Jean Vernon was recognized for her service and awarded a beautiful cross in
appreciation.

4. Pastor Pete Ullman welcomed the Presbytery to Jesup Presbyterian Church

5. Church historian, Virginia Albritton Garland detailed Jesup’s history.
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Dissolution of Charterz FPC Hinesville
TE Jeff Garrison

, EOATU &£ O (ETAOCOEI1TABO $A
Hinesville representatives wereTE Roland Banks, Helen Stanford, Layton Fraser, and Miriam Hudson
Hinesville Discernment Team:Roland Banks, Eric Beene, Layton Fraser, Ron Jones, Helen Stanford, David
Sapp and Jeff Wood

Hinesville Negotiating Team:Roland Banks, Layton Fraser, Russell Gladding, Charlotte Goff, Paul Scott,
Helen Stanford, and Jeff Wood

Moderator: In baptism, our Lord Jesus Christ put his name on us and called us into his ministry of love and
grace through local congregations. We rejoice to have had Hinesville First Presbyterian Church as a part of this
presbytery for the past sixty-one years. During this time, the members of this church have been nurtured by the
offerings of presbytery: the school of the laity, the leadership conference, and Presbyterian Women conferences,
among others. Friendships have been made across congregational lines.

Members of Presbytery: We rejoice in the work of Hinesville First Presbyterian Church and celebrate the
friendships that exists with members of your church. We are thankful for your past support of the mission of
the Presbytery of Savannah. We grieve for the times that we have failed you and ask your forgiveness. We are
saddened that you have decided to seek fellowship with another denomination. We mourn your loss, but pray
for you to abide in the work of our Lord Jesus Christ. May you continue to share the good news of Jesus and
call on your members to love the stranger, to reach out to the lost, to seek justice for the oppressed, to help the
poor and needy, and to warmly greet the lonely. We send you off with our blessings and love, acknowledging
as the Apostle Paul wrote, “There is one Lord, one faith, and one baptism. “

Members of HinesvilleFirst Presbyterian Church: We thank you for your trust in allowing us to join with
the Evangelical Covenant Order of Presbyterians and for sending us out with your blessings. We are thankful
for the Presbytery of Savannah’s work in giving birth to our congregation and for the Presbytery’s faithfulness
over the years. We leave with the hope of continuing in the ministry of our Lord. We also leave with sadness,
grieving over the times we may not have been as faithful to the work of our Savior through the Presbytery as we
might have been. We ask for your forgiveness. As we leave, we ask God’s blessings upon the Presbytery and
the member churches within its bounds. May this Presbytery continue to share the good news of Jesus and call
on its members to love the stranger, to reach out to the lost, to seek justice for the oppressed, to help the poor
and needy, and to warmly greet the lonely. We send you off with our blessings and love, acknowledging as the
Apostle Paul wrote, “There is one Lord, one faith, and one baptism. *

Parting Rite (Moderator):
Like Paul and Barnabas, who went separate ways at the end of their missionary journey, we have reached the
point at which we are called as Savannah Presbytery and First Presbyterian Church of Hinesville to continue our
faith journeys separately. Let us pray:
Faithful God, only you are eternal. Help us to keep things in perspective. Our lives and our
organizations are temporary and but a moment in your eyes. Yet, you care for us in the present as you
prepare us for your kingdom. Keep, preserve, and protect Hinesville First Presbyterian Church and its
members all their days. By the power of your Holy Spirit, may they be salt of the earth and light for the
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world. Lead them in new ministries and secure them in the faith that binds us forever in the body of
Christ. Amen.
Moderator: As we part, we do so with the Passing of the Peace, recognizing the grace entrusted to each in our
Lord Jesus Christ and extending to one another the right hand of fellowship. The Peace of Christ be with you.
All: And also with you.

Presbyterian Disaster Assistance

National Response Team
TE Bob Branch, Little Rock, AK

Bob Branch began by thanking Russell for his gracious welcome. Seven teams are currently in the Southeast
from Florida to North Carolina at the invitation of presbyteries. Presbyterian Disaster Assistance (PDA) assists
in both human and naturally occurring disasters. The National Response Team has 90 staff members, who assist
in this country and other folks in countries like Haiti. PDA is funded through the One Great Hour of Sharing
offering in the Lent/Easter season and through special donations. Molly McCarthy and Sue Jonas have received
PDA training and are available to help churches establish disaster plans. Bob encourages all churches to form
disaster plans.

Presbyterian Foundation
Paul Grier, VP/Institutional Services & Robert Hay, Ministry Relations Officer

Paul and Robert explained that the Presbyterian Foundation can assist with online giving and setting up New
Covenant Funds. Paul Grier works with Project Regeneration which helps churches reinvent themselves in both
the short and long term. More information can be found about Project Regeneration at
http://www.presbyterianfoundation.org/Our-Services/Project-Regeneration.aspx.

Break Out Groupg Future of Savannah Presbytery

Lunch

October 20165tated Meetingflinutes 12


http://www.presbyterianfoundation.org/Our-Services/Project-Regeneration.aspx

Report of the General Presbyter
CRE Russell Gladding

It is a good day for Savannah Presbytery to meet together. This indeed shall be a day begun with a wonderful
Worship Service, but our task is to have that thread of Celebration and Thanksgiving to God for God’s
unmerited Grace to us and God’s Merciful Generosity given to us in the wake of Hurricane Matthew,
throughout this day and into the days ahead. May we also be in prayer for all those from Lumberton, NC to
Haiti who have experienced death and destruction from this storm. May our prayers also give thanks for
Presbyterian Disaster Assistance, and all other agencies that have assisted in the recovery thus far and all who
will be involved for the long run effort to restore the damage and comfort those who are traumatized.
Specifically, may we thank the National Response Team, Pat Ashley, Bill Branch, Mike Bullard, and Ben
Pawley, that has come to our bounds to help in assessing the needs here within Savannah Presbytery. May we
remember also that our giving to our One Great Hour of Sharing offering funds and enables PDA to bring hope
out of chaos across the globe. Presbyterians can take pride in this ministry of The Church that sends its servants
not only out among the first, but that they also are among the last to leave these areas.

Today we will vote to dissolve the Charter of the Mt Vernon Presbyterian Church. On October 9" service of
celebration was held giving thanks to God for the ministry of the saints, past and present, from 1851 forward in
Montgomery county. With the generous help of the last members of that congregation, the Gay family, the
Presbytery was able to lease the church building and property for a new ministry, Better Together Ministries.
We pray for them as they seek to focus on the youth in that area giving them a viable alternative of “Good
News” versus the siren call of the “street corner” life. We give thanks to God that new life springs up even as
we first may see it as a time to die.

We will also dismiss the pastor and congregation of the First Presbyterian Church of Hinesville to A Covenant
Order of Evangelical Presbyterians today. We remind ourselves in this time of disappointment and separation
that the Body of Christ is one throughout the whole wide world. We pray God’s continued goodness, grace and
Love will journey with these friends as they leave.

Yesterday and today Savannah Presbytery continues to look at its future and to seek God’s guidance as we deal
with our resources, both financial and human resources. Our goal is to be good stewards and thus enable not
only what we value in this presbytery but what new things God might be showing us that God needs us to be
and to do. We deeply appreciate the Presbyterian Foundation, through Robert Hay and Paul Grier, being
present to help us in our conversation.

Some of my recent thoughts about our needed transformation have been in two areas:
How can we better use the resources we have?
What are some new resources we might look into?

Remember we are talking about Human Resources and Financial ones. | have been, and will be, laying out
some of my thoughts about this for your consideration and for sparking other thoughts of yours. These are in
the area of Staff realignment and in additional funding through “Planned Giving” efforts. But most importantly
they are in the area of what is our vision for the future? That is, what is God calling us to be about? Are there
new things, or realigned priorities, or both? May in all of our planning may we seek the will of The Holy One
for our future. We give thanks that God has brought us this far!

Grace and Peace,

4 > // «ZZ/ -
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Report of the Stated Clerk
RE Russell Gladding

Information
1. Host churches are needed for the following Stated Meetings: Spring 2017 (May 16) and all of 2018.

Recommenddion

« The Stated Clerk recommends that the Savannah Presbytery dissolve the Charter of Mt. Vernon
Presbyterian Church.

Rationale: The church has been inactive and the property abandoned for several years. The SP Council

authorized Russell Gladding and Jamil el-Shair to looking the situation. Working with the last active

family in the congregation the Gay family. With the help of Mrs. Debra Gay they were able to find a

new ministry in Mt. Vernon. Better Together Ministries was looking for a place to worship and work

within the community to help the youth in Mt. Vernon and Montgomery County. A service was held on

October 9, 2016 to celebrate God’s presence and ministry since 1851 by the saints past and present in

the Mt. Vernon congregation. The service also blessed the new ministry of Better Together Ministries.

They have entered into a short term lease with the Presbytery as we get to know each other better.

Approved.

« The Stated Clerk, having received the report of the Savannah Presbytery Reconciliation and Dismissal
Discernment Team for The First Presbyterian Church, Hinesville, also having received the affirmative vote
of the FPC Hinesville Session requesting to be dismissed to another Reformed denomination and subsequent
agreement by the congregation with that vote by over a 2/3 majority of the congregation voting, Savannah
Presbytery in action at its Fall Stated Meeting, held at Jesup Presbyterian Church on October 18, 2016, does
hereby;

A. Dissolve the Charter of the First Presbyterian Church, Hinesville, as a member of the Presbyterian
Church (U.S.A.) and Savannah Presbytery.

B. The departing congregation agrees to pay Savannah Presbytery the sum of $16,527.08 in support of
mission and ministry of Savannah Presbytery it has supported through the generosity of the saints
past and present of the First Presbyterian Church, Hinesville.

C. FPC Hinesville further agrees to pay $2,000.00 for the property appraisal required by the PC
(US.A).

D. Dismiss the congregation, with all its property, appraised at $672,000 to A Covenant Order of

Evangelical Presbyterians.

E. Dismiss the Rev. Roland Banks to A Covenant Order of Evangelical Presbyterians.
Approved.
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Report of the Treasurer
CRE Russell Gladding

As of the end of the 3™ quarter 2016 Savannah Presbytery remains in a solid financial position. The current
ratio of Current Assets to Current Liabilities means we have had the money to meet our commitments and can,
with the help of our pledging and giving congregations, continue to meet our expenses of the 2016 Budget and
end the year on a positive note. We thank the churches who have been faithful and timely in your payments and
remind you that the fourth quarter is very important for this to continue.

The Balance Sheet does show that with the SP Council’s approval we have withdrawn the $50,000 from the
new Covenant Growth Fund to help us as we await this amount, to reimburse the NCGF, from the Presbyterian
Mission Agency in grants for our New Worshiping Communities, Iglesia Latina and Crosswalk.

The Profit and Loss Statement YTD through September shows Pledge Income at 71.97%, a little below the 75%
it should be. However overall giving shows 81.06 % YTD.

There are some things you will want to look at behind these percentages:

Some of the income shown in item 2006 for the School of the Laity will have to be refunded, if requested, due
to Hurricane Matthew causing the fall classes to be postponed. Decisions on trying to reschedule theses classes
will determine what the total affect this will have on this year’s finances.

Fourteen congregations are below the 75% of giving through the 3™ quarter. This means that some other
churches have paid more on, or all of, their 2016 pledge.

The Lyons PC paid $14,333.30 which includes $10,333.30 which should be held and used over the next four
years. The Finance & Stewardship Committee will need to recommend how we disperse the funds received
from congregations being dismissed.

All of this means we really need all of the churches, if it is possible, to complete their pledge payments by year
end in order to meet our budget for 2016.

Our expenses YTD through September are at 83.83%. Thus we show a $21, 273.25 deficit or
$9,238.34 more than our projected budget deficit.

One of the main items affecting expenses is 7004D which was not budgeted but was agreed upon by DRT, the
Council, and the Presbytery in the calling of Midway First and Savannah Presbyter to Rev Jamil el-Shair to be
the part time pastor to the Midway congregation and to assist the presbytery part time in working with SPAAC.

Other overages YTD are for 7001Ki -Legal Fees, $3,000.00 to search the title at Mt Vernon, and the property
appraisal for Lyons PC and 7001ko — Building Maintenance, $2,200 to repair and shore up the handicapped
ramp and the fence in the parking lot at the office caused by storm, Hermine. These total $5,200.00 over the two
budgeted items. Overall the office expenses are under budget, but for the YTD through September are at
90.89%.

Our challenge for the 4" Quarter is to have our churches’ pledges to be paid in full if at all possible, our Teams
and Committees continue to hold the line on expenses as they have been doing, and the Office Staff must work
to limit any expenditures that can wait until January.
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Savannah Presbytery
Balance Sheet
As of Septener 30, 2016

ASSETS
Current Assets
Checking/Savings
01 - Atl Natl - UNIFIED CHECK 3103 (Atlantic National)
02 - Atl. Nat'l - Unified MM 0495 (UNIF. MONEY MARKET)
03 - Atl. Nat'l -Selected MM 0503 (MONEY MARKET)
04 - Atl Natl - Special Uses/Scholar (Special Uses/Scholarship)
06 - BoA Ck -MK Pentecost Ecology (M.K. Pentecost Fund /)
07 - BoA MM - MK Pentecost Ecology (M.K. Pentecost Fund )
Total Checking/Savings
Other Current Assets
17 - CD - Habersham Clay
18 - CD - Presh. Investment Prog
19 - New Covenant Fund
38 - Note Afr Amer Cong
39 - Note Receivable -Iglesia Latina
Total Other Current Assets
Total Current Assets
Fixed Assets
50 - Office Equipment
52 - Office Bldg - Rt 17
53 - Equip for Ecology
54 - Leasehold Improvements
60 - Accumulated Depreciation
71 - Accum Depreciation Ecology
Total Fixed Assets
Other Assets
72 - Note Receivable Christ PC
73 - Note Receivable - PC Midway
Total Other Assets

TOTAL ASSETS

LIABILITIES & EQUITY
Liabilities
Current Liabilities
Other Current Liabilities
005 - Payroll Liabilities
010 - Accrued Expenses
Total Other Current Liabilities
Total Current Liabilities

Total Liabilities
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Cash Basis
Sep 30, 16

8,255.42
266.63
170.56

10,243.87
494.86
11,509.91

30,941.25

30,000.00
37,628.60
700,590.90
2,350.00
11,995.00

782,564.50

813,505.75

57,769.18
115,000.00
571.00
29,344.36
-131,596.74
-523.42

70,564.38

22,000.00
5,904.90

27,904.90

911,975.0:

3,720.39
570.50

4,290.89

4,290.89

4,290.89
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Savannah Presbytery
Balance Sheet

Equity
003 - Fund Balance (Retained Earnings)
004 - Opening Bal Equity
008 - Fund Balance Ecology
Net Income

Total Equity
TOTAL LIABILITIES & EQUITY
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941,513.58
291,697.49
35,168.35
-360,695.28

907,684.14

911,975.0:
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Profit & Loss Budget vs. Actual- Report

January through December 2016 Cash Basis Jan-Dec 16| Budget $ Over % of
| | Budget Budget
Ordinary Income/Expense
Income
1000 - Unified Pledge Income

pl - __ PLDG - Allenhurst 2,525.00 3,800.00 -1,275.00 | 66.45%
p2 - _ PLDG - Altama 1,100.00 600.00 500.00 | 183.33%
p3 - __ PLDG - Blackshear 500.00 500.00 0.00 | 100.0%
p4 - PLDG - Brunswick Second 1,000.00 0.00 1,000.00 100.0%
p5 - PLDG - Butler Memorial 2,600.00 7,000.00 -4,400.00 37.14%
p6 - __ PLDG - Christ PC 450.00 1,000.00 -550.00 45.0%
p7 - __PLDG - English Eddy 0.00 0.00 0.00 0.0%
p8 - _ PLDG - Faith PC 750.00 1,500.00 -750.00 50.0%
p9 - _ PLDG - First Brunswick 11,250.00 15,000.00 -3,750.00 75.0%
pl0 - _ PLDG - First Darien 1,567.56 2,492.50 -924.94 | 62.89%
pll - _ PLDG - First Douglas 2,500.00 5,200.00 -2,700.00 | 48.08%
pl2 - _ PLDG - First Eastman 0.00 4,000.00 -4,000.00 0.0%
pl3 - _ PLDG - First Hinesville 350.00 600.00 -250.00 | 58.33%
pl4 - _ PLDG - First Midway 0.00 1,000.00 -1,000.00 0.0%
pl5 - __ PLDG - First Saint Marys 12,150.00 17,000.00 -4,850.00 | 71.47%
pl6 - _ PLDG - First Savannah 12,123.89 18,000.00 -5,876.11 | 67.36%
pl7 - _ PLDG - First Statesboro 7,200.00 9,600.00 -2,400.00 75.0%
pl8 - _ PLDG - First Waycross 833.35 0.00 833.35 100.0%
pl9 - _ PLDG - Flemington 0.00 0.00 0.00 0.0%
p20 - _ PLDG - Frederica PC 2,000.00 3,000.00 -1,000.00 | 66.67%
p21 - _ PLDG - Grant Chapel 2,000.00 4,000.00 -2,000.00 50.0%
p22 - _ PLDG - Henry Memorial 4,000.00 4,000.00 0.00 | 100.0%
p23 - __ PLDG - Jekyll PC 5,500.00 5,500.00 0.00 | 100.0%
p24 - __PLDG - Jesup PC 3,150.00 7,200.00 -4,050.00 | 43.75%
p25 - __PLDG - Lyons PC 14,333.30 4,000.00 10,333.30 | 358.33%
p26 - _ PLDG - McGregor 0.00 0.00 0.00 0.0%
p27 - __ PLDG - McRae 0.00 0.00 0.00 0.0%
p28 - _ PLDG - Metter 1,300.00 1,300.00 0.00 | 100.0%
p29 - _ PLDG - Montgomery 8,640.00 11,500.00 -2,860.00 | 75.13%
p3l - PLDG - Peabody Heights 0.00 0.00 0.00 0.0%
p32 - _ PLDG - Riceboro 0.00 0.00 0.00 0.0%
p33 - PLDG - Richmond HII 5,725.00 7,200.00 -1,475.00 | 79.51%
p34 - _ PLDG - Saint Simons PC 46,800.00 62,400.00 -15,600.00 75.0%
p35 - PLDG - Savannah Korean 0.00 0.00 0.00 0.0%
p36 - _ PLDG - Skidaway Island 16,499.97 22,000.00 -5,500.03 75.0%
p37 - _ PLDG - Swainsboro 1,000.00 1,200.00 -200.00 | 83.33%
p38 - _ PLDG - Vidalia 0.00 9,000.00 -9,000.00 0.0%
p40 - _ PLDG - Washington Street PC 3,600.00 7,200.00 -3,600.00 50.0%
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Profit & Loss Budget vs. Actual- Report

January through December 2016 Cash Basis Jan-Dec 16| Budget $ Over % of
Budget Budget
p4l - _ PLDG - White Bluff 7,611.18 13,000.00 -5,388.82 | 58.55%
p42 - _ PLDG - Wilmington Island PC 12,600.00 16,500.00 -3,900.00 | 76.36%
Total 1000 -Unified Pledge Income 191,659.25 266,292.50 -74,633.25 71.97%
2000 - Education & Training Income
2001 - Summer Camp Income 16,216.47 17,000.00 -783.53 95.39%
2005 - - LDC - Laity - Inc 13,658.00 12,750.00 908.00 | 107.12%
2006 - School of the Laity - Inc 17,446.85 10,500.00 6,946.85 | 166.16%
Total 2000 - Education & Training Income 47,321.32| 40,250.00 7,071.32| 117.57%
4000 - Other Income
4003 - Interest Income (Interest) 0.00 5.00 -5.00 0.0%
4008 - PILP Investment CD - Inc 119.90 300.00 -180.10 39.97%
4009 - Jean Alexander Fund CRT- Inc (Charitable 313.38 400.00 -86.62 78.35%
Remainder Trust. Income to be used for NCD)
40010 - BofA - Habersham Clay CD -Inc 245.94 240.00 594 | 102.48%
4006 - New Church Development Income 0.00 1,000.00 -1,000.00 0.0%
Total 4000 - Other Incane 679.22 1,945.00 -1,265.78| 34.92%
6000 - Miscellaneous Other Income
6002 - Annual Inc/New Covenant 81,200.00 30,140.00 51,060.00 | 269.41%
6003 - Special Offering
6003A - PC Swainsboro Air Conditioning 4,000.00
6003B - McGregor Desig Youth 0.00 0.00 0.00 0.0%
6003 - Special Offering - Other 666.67
Total 6003 - Special Offering 4,666.67 0.00 4,666.67 100.0%
6004 - Grant - 1001 New Worshiping Com
6004A - Iglesia Latina 0.00 25,000.00 -25,000.00 0.0%
6004B - Crosswalk 0.00 25,000.00 -25,000.00 0.0%
6004D - Dream Grants
6004D1 - Youth Initiative 10,000.00 10,000.00 0.00 | 100.0%
6004D2 - Re-entry 5,000.00 5,000.00 0.00 | 100.0%
6004D - Dream Grants - Other -15,000.00
Total 6004D - Dream Grants 0.00 15,000.00 -15,000.00 0.0%
Total 6004 - Grant - 1001 New Worshiping Com 0.00 65,000.00 -65,000.00 0.0%
6005 - Misc. 1,645.10
6000 - Miscellaneous Other Income - Other 0.00
Total 6000 - Miscellaneous Other Income 87,511.77| 95,140.00 -7,628.23] 91.98%
Total Income 327,171.56 403,627.50 -76,455.94] 81.06%
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Profit & Loss Budget vs. Actual- Report

January through December 2016 Cash Basis Jan-Dec 16| Budget $ Over % of
Budget Budget
Expense
7000 - Team & Committee Expenses
7001 - Presbytery Council
7001A - General Presbyter/S Clerk/Treas
7001A1 - - GP/SC/Treas - Salary - 16,816.14 22,421.50 -5,605.36 75.0%
7001A2 - - GP - Housing - Exp 22,912.56 30,550.00 -7,637.44 75.0%
7001A3 - - GP - Social SecurityPymt -Exp 0.00
7001A4 - GP/SC/Treas - Cont. Ed 1,443.70 1,500.00 -56.30 | 96.25%
7001A5 - - GP/SC/Treas - Travel -Exp
7001A5a - - Auto Allowance - Exp 5,444.53 8,500.00 -3,055.47 |  64.05%
Total 7001A5 - - GP/SC/Treas - Travel -Exp 5,444.53 8,500.00 -3,055.47 64.05%
7001A6 - -GP/SC/Trea - Board of Pension 16,688.55 22,459.08 -5,770.53 |  74.31%
7001A9 - GP Pastoral Discretionary Fund 0.00 1,500.00 -1,500.00 0.0%
7001A10 - GP/SC/Treas Allow in Lieu FICA 2,874.80 3,449.25 -574.45 | 83.35%
Total 7001A - General Presbyter/S Clerk/Treas 66,180.28 90,379.83 -24,199.55 73.23%
7001D - Business Administrator
7001D1 - Business Admin Salary - Exp 33,460.62 44,634.07 -11,173.45 | 74.97%
7001D2 - Pension and Major Medical - Exp 13,053.39 16,885.32 -3,831.93 | 77.31%
7001D3 - Business Admin Cont. Ed 359.88 500.00 -140.12 |  71.98%
Total 7001D - Business Administrator 46,873.89 62,019.39 -15,14550 | 75.58%
7001G - Staff Assoc/Communication - Exp 14,586.34 19,533.39 -4,947.05 74.67%
70011 - Gen Assembly & Synod Expense
700111 - - G.A. Per Capita -Exp 16,138.69 38,732.80 -22,594.11 | 41.67%
700113 - - Synod - Per Capita -Exp 3,424.50 8,160.00 -4,735.50 | 41.97%
Total 70011 - Gen Assembly & Synod Expense 19,563.19 46,892.80 -27,329.61 41.72%
7001J - PCUSA Conference Attendance 4,587.46 4,000.00 587.46 | 114.69%
7001K - Preshbytery Office Operating Exp
7001Ka - - Recording Clerk - Exp 150.00 225.00 -75.00 | 66.67%
7001Kd - - Electricity and Gas - Exp 2,567.07 3,500.00 -932.93 | 73.35%
7001Ke - - Telephone and DSL - Exp 4,929.81 6,750.00 -1,820.19 | 73.03%
7001Kf - - Water - Exp 328.34 350.00 -21.66 | 93.81%
7001Kg - - Insurance - Exp 7,858.25 8,000.00 -141.75 | 98.23%
7001Kh - - Postage - Exp 536.07 850.00 -313.93 | 63.07%
7001Ki - - Legal Fees - Exp 2,799.25 1,000.00 1,799.25 | 279.93%
7001Kj - - Supplies - Exp 2,434.31 3,000.00 -565.69 81.14%
7001KK - - Audit - Exp 3,500.00 3,500.00 0.00 | 100.0%
7001KI - - Equipment Contracts - Exp 4,465.71 6,000.00 -1,534.29 |  74.43%
7001Km - - Equipment Maintenance - Exp 274.00 500.00 -226.00 54.8%
7001Kn - - Equipment Purchase - Exp 994.97 2,000.00 -1,005.03 49.75%
7001ko - - Building Maintenance - Exp 8,658.00 7,500.00 1,158.00 | 115.44%
7001Kp - - Webpage Maint - Exp 459.00 2,000.00 -1,541.00 | 22.95%
7001Kq - - Software - Exp 1,281.60 500.00 781.60 | 256.32%
7001Kr - - Staff Travel Expenses - Exp 26.97 250.00 -223.03 10.79%
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Profit & Loss Budget vs. Actual- Report

January through December 2016 Cash Basis Jan-Dec 16| Budget $ Over % of
Budget Budget
7001Ks - - Pastoral Relations - Exp 2,370.06 3,000.00 -629.94 79.0%
7001Kt - Misc. Service Charges 353.00 300.00 53.00 | 117.67%
7001Kx - Council Miscellaneous 7,245.60 8,000.00 -754.40 |  90.57%
7001Kz2 - Payroll Expense 5,280.61 5,000.00 280.61 | 105.61%
7001kz3 - Payroll Direct Deposit - Exp 178.25 212.00 -33.75 | 84.08%
Total 7001K - Presbytery Office Operating Exp 56,690.87 62,437.00 -5,746.13 90.8%
Total 7001 - Presbytery Council 208,482.03 285,262.41 -76,780.38 73.08%
7002 - Church & Polity
7002A - - PJC Cmte - Exp 0.00 200.00 -200.00 0.0%
7002B - - COM Cmte - Exp
7002Bd - Emergency Pastoral Contingency 0.00 1,000.00 -1,000.00 0.0%
7002Be - COM Cmte Team -Exp 1,108.70 2,500.00 -1,391.30 | 44.35%
Total 7002B - - COM Cmte - Exp 1,108.70 3,500.00 -2,391.30 | 31.68%
7002D - - CPM - Exp
7002Da - Candidate Testing 100.00
7002Db - Inquirers, Candidates, CRE 65.00 3,000.00 -2,935.00 2.17%
7002Dc - Inquirers, Cand, CRE Misc. Exp. 0.00 1,000.00 -1,000.00 0.0%
Total 7002D - - CPM - Exp 165.00 4,000.00 -3,835.00 4.13%
Total 7002 - Church & Polity 1,273.70 7,700.00 -6,426.30| 16.54%
7003 - Education & Training
7003A - Team Expense 503.35 200.00 303.35 | 251.68%
7003B - - School of the Laity - Exp 14,111.02 12,900.00 1,211.02 | 109.39%
7003D - - LDC Expense 16,909.89 15,700.00 1,209.89 | 107.71%
7003J - - Camps - Summer - Exp 18,719.48 20,500.00 -1,780.52 | 91.32%
7003L - - Stipend 0.00 1,000.00 -1,000.00 0.0%
Total 7003 - Education & Training 50,243.74 50,300.00 -56.26| 99.89%
7004 - Discipling Renewal, Transforma
7004H - D,R, T Team - Exp 77.70 500.00 -422.30 15.54%
7004A - 1001 New Worshiping Communities
7004A1 - Iglesia Latina 38,500.00 30,000.00 8,500.00 | 128.33%
7004A2 - Crosswalk 30,185.54 37,500.00 -7,314.46 80.5%
Total 7004A - 1001 New Worshiping Comm. 68,685.54 67,500.00 1,185.54 | 101.76%
7004D - SP African-Amer Coalition 16,002.10
Total 7004 - Discipling, Renewal, Transforma 84,765.34| 68,000.00 16,765.34) 124.66%
7006 - Mission
7006A - Mission Ministry Team Exp 560.00 500.00 60.00 | 112.0%
7006P - International Mission 560.00 200.00 360.00 | 280.0%
7006Q - Montreat Youth Conference 2,000.00 2,000.00 0.00 100.0%
7006K - Thornwell Home for Children 0.00 500.00 -500.00 0.0%
7006M - Presbytery Youth Mission Trip 560.00 1,000.00 -440.00 56.0%
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Profit & Loss Budget vs.

Actual- Report

January through December 2016 Cash Basis Jan-Dec 16| Budget $ Over % of
Budget Budget
Total 7006 - Mission 3,680.00 4,200.00 -520.00| 87.62%
7007 -- Nominating Committee - Exp 0.00 200.00 -200.00 0.0%
Total 7000 - Team & Committee Expenses 348,444.81] 415,662.41 -67,217.60, 83.83%
Total Expense 348,444.81] 415,662.41 -67,217.60, 83.83%
Net Ordinary Income -21,273.25 -12,034.91 -9,238.34| 176.76%
Net Income -21,273.25 -12,034.91] -9,238.34| 176.76%
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Report on the 2229 Meeting of the General Assembly

Rebekah Woodburn,YADD, Henry Memorial

During the ten days that | spent in Portland, | had a beautifully exhausting experience. | started my time in an
orientation with the 140 Young Adult Advisory Delegates from presbyteries across the country. It was an
intensive day in which we had fellowship, worshiped together, and learned about the GA process, what our
roles would be, and how to go about doing business in the most respectable and productive way.

After our first day we were already feeling tired and a little bit overwhelmed but we felt more confident in our
abilities to navigate the General Assembly. On Sunday we were welcomed with open arms into various local
churches. Then our work began.

We dove head first into business by electing our new Co-Moderators. We elected two amazing women (Denise
Anderson and Jan Edmiston) who | have complete confidence will lead the PC(USA) beautifully. As a YAAD I
was allowed voice and vote in my committee (Peacemaking and International Issues) and voice and an advisory
vote in plenary. The first half of the week was spent in committee meetings where we discerned God’s will on
how the PC(USA) should act as a peacemaking denomination. We discussed issues such as advocating for
peace in the Democratic Republic of Congo (which a member of my committee was from), nonviolent means of
resistance to oppression, adopting 5 new peacemaking affirmations, our relationship with Cuba, supporting the
Report from the UN about protecting individuals from violence and discrimination, and the protection of
refugees.

After each of our last meetings of the day, the YAADS also had a separate meeting for fellowship and to reflect
on the day. Once each committee finished acting on their business, they presented their recommendations
before the assembly. A few of the highlights of these decisions in my eyes include the acceptance of the Belhar
Confession, the decision to uphold human values in Israel/Palestine, and the decision to accept the new
peacemaking affirmations as discussed in my committee. The process was exhausting, at times frustrating, but
always enlightening. I got to see as well as take a stance on issues that members of the PC(USA) consider
important for our denomination. I felt more involved in the Church than | have ever felt in my life.

This has been an experience in which my faith in the PC(USA) as a denomination grew as | saw the incredible
young adults as well as the rest of the advisory delegates and commissioners that were passionate about their
hope for the church and work towards the common goal of a healthy and faithful national church that seeks to
show God’s love in everything we do. After this meeting my heart has been filled with pride and joy for the
PC(USA).

I would now like to tell you a little bit more about the Confession of Belhar because | believe that it was a
historical moment that gave me so much pride to be a member of the PC(USA). The Confession of Belhar
originated in South Africa during the age of apartheid. It is a beautiful confession of the harm that
discrimination based on race and ethnicity has on humanity. I would now like to read you a portion of it that |
think is particularly incredible.

“We believe that God has revealed himself as the one who wishes to bring about justice and true peace among
people; that God, in a world full of injustice and enmity, is in a special way the God of the destitute, the poor
and the wronged; that God calls the church to follow him in this; for God brings justice to the oppressed and
gives bread to the hungry; that God frees the prisoner and restores sight to the blind; that God supports the
downtrodden, protects the stranger, helps orphans and widows and blocks the path of the ungodly; that for God,
pure and undefiled religion is to visit the orphans and the widows in their suffering; that God wishes to teach the
church to do what is good and to seek the right; that the church must therefore stand by people in any form of
suffering and need, which implies, among other things, that the church must witness against and strive against
any form of injustice, so that justice may roll down like waters, and righteousness like an ever-flowing stream;
that the church as the possession of God must stand where the Lord stands, namely against injustice and with
the wronged; that in following Christ the church must witness against all the powerful and privileged who
selfishly seek their own interests and thus control and harm others.”
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James McGaw,Ruling Elder, Montgomery PC

My first thought was “What a daunting responsibility. I’ll never be able to handle this properly.” Then, just like
in the movies, to my rescue came Russell Gladding, Eric Beene, Andy Meeker and Molly McCarthy who
thoroughly and compassionately told me and showed me exactly what needed to be done. I breathed a sigh of
relief and went on the adventure of a lifetime.

My first impression upon taking part in the first meeting of the Theological Issues and Institutions Committee
was how considerately and intelligently everyone dealt with the issues and each other. There were some matters
like the memorializing of persons who had committed their lives to the faith and Christian Education and the
approval of seminary leaders which might have been thought of as mundane had it not been for the
endorsements and accolades presented which gave these issues life and context. Then there were issues like the
constitutional wording of the definition of marriage, the issue of creation by the hand of God and the antecedent
consideration of the theory of evolution leading to consideration of the position of the PCUSA concerning
science and God. We also wrestled with the issue of who should be admitted to the table for communion.
Needless to say, the discussions got pretty involved. Throughout, however, there were no demonstrations of
rancor or argumentative discord. Everyone abided by the Robert’s Rules of Order guided by an even handed
and able moderator and her assistants.

Another impressive aspect of all of the proceedings was the ecumenical nature of the Assembly. Our committee
included advisors of different sorts including young adult advisors, seminary students, and, among others, a
very impressively intelligent and articulate Eastern Orthodox priest whose input gave a unique illumination to
many of the issues.

When Assembly business began on Wednesday the gathering began to take on a truly ecumenical nature.
Prayers were offered by leaders from the world’s major religions and each day on the Assembly floor brought a
memorable and stirring worship service from our PCUSA church leaders from around the world. The musical
selections by choir, band, chorus, and instrumentalists were world class and simply amazing.

Our committee decisions were then brought to the Assembly floor for consideration and decision by all
attending advisors and commissioners. (All advisors and commissioners were given a cool little Blackberry like
gadget at the beginning of each meeting day which allowed us to wirelessly vote and see the results of our
decision within seconds on the main media screens in the Portland Civic Center.) My first day of business on
the Assembly floor brought a historical moment in the history of our church when for the first time co-
moderators were elected to guide the Assembly for the next two years. And, for the first time, both of those
elected were women.

The highlight of my attendance at this General Assembly was the adoption of the Belhar Confession to our
Book of Order. This confession, generated as a result of apartheid in South Africa and generated by church
leaders there, is a major position instrument firmly establishing the church’s stance on the inclusion of all
believers in the sovereignty and love of Christ our Lord regardless of race, religion, political ideology or life
style. | was honored to have taken some small part in its adoption.

Throughout my time at the Assembly | found, of course, beautiful and interesting Portland, Oregon, the Cascade
Mountains (I could see Mt. Hood and Mt. St. Helens from the hotel elevator), the Columbia River, the tram
rides, the gorgeous architecture and the warm and welcoming people and their concern for the environment
which made me not only wide eyed with wonder but comfortable and relaxed in spite of the busy pace of our
Assembly.

Andy Meeker, TE Commissioner, Savannah Presbytery

It was an honor and a privilege to be elected as the Teaching Elder Commissioner from Savannah Presbytery to
the 222"Y meeting of the General Assembly of the Presbyterian Church (USA) which took place June 18-25,
2016 in Portland, Oregon. Overall, it was a great experience, one that continues to reverberate in my life and
ministry even today.

Many ground-breaking events took place at this year’s General Assembly:
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We added the Belhar Confession to our Book of Confessions. This is the first addition in many years and the
first one that comes from outside of Europe or the United States (South Africa).

We elected Co-Moderators for the first time (a change in the Standing Rules at the last Assembly permitted this)
—and two women pastors, too! Rev. Denise Anderson from the Washington D.C. area and Rev. Jan Edmiston
from Chicago.

We have a new Stated Clerk for our denomination, Rev. J. Hebert Nelson, the first African American to hold
this position.

Lots of other business took place, as well. Task Forces/Commissions were approved to not only study and
make recommendations on the longer-term vision and function of the PC(USA) but also to look into the
relationship between the Office of the General Assembly and the Presbyterian Mission Agency, two significant
entities within our denominational structure that sometimes seem to have overlapping goals and mandates.
There were statements and actions made concerning fossil fuels, the state of Israel, harms done to the Gay &
Lesbian community, and many others. Overall, there seemed to be a sense of moderation on many issues, with
some more extreme positions tempered through the discernment process. There are resources put out by our
denomination, and others, that can provide more details on the decisions and actions that took place.

I was assigned to work with the General Assembly Procedures Committee, and yes, it was as “exciting” as it
sounds! We got to deal with things like the standing rules of the General Assembly meetings, per capita
budgets, operations of the Office of the General Assembly, GA statics and reports, and a national Child and
Youth Protection Policy. While most of our work didn’t make the headlines, we did our work “decently and in
order,” and I was reminded that even the mundane work of the church can be done faithfully and to God’s

glory.

One of the lasting memories | took away had to do with the diversity of the PC(USA). Literally, there were
people gathered from north and south, east and west, and we had many occasions to gather around God’s table
for worship, prayer and discernment. And the diversity was more than geographic — there was a diversity of
ages, backgrounds and cultures. | found this diversity invigorating and stimulating. But as | looked around and
listened to various discussions and debates, what struck me is that we our denomination is becoming less
theologically diverse. Many conservative and evangelical churches have left the PC(USA) for other Reformed
denominations, and their absence in notable; I believe that their voices and their perspectives are missed.

Again, thank you for the opportunity to serve the portion of the Body of Christ we call the Presbyterian Church
(USA). Special thanks to our RE Commissioner, Jim McGaw, our Young Adult Advisory Delegate, Rebekah
Woodburn, and our GP/SC/T Russell Gladding for their support, encouragement and friendship during the
week.
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Finance & Stewardship Committee
RE Paul Scott

Information

The Finance and Stewardship Committee recommended to the Council that the 2017 Challenge Budget be
placed at $425,000. The Sessions and Congregations will be contacted during the period from November, 2016
to January 13, 2017 and requested to have their pledges into the presbytery by January 13, 2017.

If you are a session that does not run on a calendar year, please give us your best estimate based on 2016.
Pledges and estimates can be revised at any time. You are urged to put your Presbytery in that list of items you
are committed to. This is what our connectional system is based upon as Presbyterians. We are the Church
together in all councils of our PC(U.S.A))

We will vote to adopt the 2017 budget at our winter Stated Meeting.

Savannah Presbytery Council
RE Jean Vernon

Information
All Teams and Committees are asked to have their budget requests in by November 23, 2017.

1. A Task Force will be formed to study new models of leadership and ministry for Savannah Presbytery.
The Task Force shall report back to the presbytery at the Fall Stated Meeting in October, 2017. The
composition of the group shall consist of three (3) members of the SP Council, TE Alan Dyer, RE Molly
McCarthy, and TE Jamil el-Shair. Additionally, there will be six (6) members at large; two (2) from
each district. The General Presbyter/Stated Clerk will be Ex Officio to this task Force. If anyone wishes
to serve, please contact Jean Vernon or Russell Gladding. The additional members will be elected to
serve at the Winter Stated Meeting.

2. That the money we take in and use for our Montreat Youth Conference be funneled through the
Savannah Presbytery instead of FPC Statesboro.

3. We will continue discussions with Saint Simons Presbyterian Church about annual partnership for our
District Youth Mission Trip

Recommendations
1. Recommend to the Presbytery that funds to be used for the Montreat Youth Conference will now be
placed within the regular Savannah Presbytery budget under the Mission Ministry Team. Designated
monies for this conference will be received and dispersed by the Presbytery.
Approved.

2. Recommend to the Presbytery the adoption of the 2017 Challenge Budget in the amount of $425,000.
Approved.

3. Recommend to the Presbytery the election of Ozeas Silva as the Moderator Elect for 2017. He then
becomes Moderator in 2018 and Moderator of Council in 2019.
Approved.
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Team &Committee Reports with Recommendations

Report of Canmittee on Ministry
TERev.Andy Meeker, Chair

Information:
See Child and Youth Protection Policy in Addendum.

A Children &Youth Protection policy for Savannah Presbytery was presented as a first reading; it will be voted
on at the February 2017 Stated Meeting. Please direct any feedback to the Committee on Ministry by the end of
January. And please note that the Book of Order (G-3.0106) mandates that all councils (including church
sessions) adopt and implement a sexual misconduct policy and a child protection policy.

Savannah Presbytery will offer Sexual Misconduct Prevention Training in January, 2017 using the Darkness to
Light, Stewards of Children program. Please see the Presbytery’s website for details. In addition to the in-
person training events, the program is also available online at http://www.d2l.org. All minister members of the
Savannah Presbytery are required to attend Sexual Misconduct Prevention Training every three years. This
training is also highly recommended for all church members and non-clergy staff who interact with children.

Don Dilley will be leaving Richmond Hill PC at the end of 2016, and expects to leave the presbytery at that
time.
The Administrative Commission at FPC Eastman continues its work.

COM & DRT will partner together and will be working with Fort Frederica Church in 2017.

Teaching Elder and other participants in any of the Board of Pensions programs (Medical and/or Pension) are
reminded that they must re-enroll each (and every) year.

Report of Committee on Preparation for Ministry
TE Dan Lewis, GGhair & TE Alan Dyer, Gohair

Information
Please continue to be in prayer for all candidates and inquirers.

Jacob Douylliez has accepted a call to First Presbyterian Church of Marion, NC, 30+ miles east of Asheville.
He begins serving October 30, 2016 and will be ordained on November 27",
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Report of the Discipleship Renewal & Transformation
TE Ed AyersChair

The team has not met as a group in several months. Instead, we have simply responded to needs, questions, and
inquiries from congregations of Savannah Presbytery as received. We continue to support the areas of emphasis
on an “as needed” basis such as Hispanic Ministry Centerin Swainsboro, GA.; SPAAC Crosswalkin
Brunswick, GA., etc.

A new emphasis in the last few months has been a ministry in conjunction with the Committee On Ministry of
Savannah Presbytery. This joint effort has been in response to congregation needs as requested. Fort Frederica
Presbyterian Church is the first congregation requesting this joint assistance.

The Rev. Jamil etShair, has agreed to serve as the new facilitator of this team following the resignation of
Rev. Ed Ayers.

Report on Education and Training Team
TE Will Shelburne Chair

Information

=

Leadership Development Conference (LDC) will take place on February 17-18.

2. We are rescheduling the fall SOL class to that weekend also. It was cancelled due to Hurricane Mathew.
Summer Camp will occur in the third week in June and counselors and camp coordinators are still
needed.

Report of Mission Ministry Team
TE Ben BeasleyChair

Team Members: Co-Chair Nat Scott, Jean Vernon, Molly McCarthy, Rev. Rick Douyliez, Rev. Ben
Beasley, Rev. John Ruehl, Kate Buckley

Information

The Mission Team reports another successful year of the Savannah Presbytery attending the Montreat Youth
Conference. The theme was, “A World of Difference,” focusing on how God created each of us unique beings,
called to be the difference within our families, with our friends, in our churches and in the world. Each morning,
we gathered in Anderson Auditorium for energizers, singing and a keynote address, with Roger Nishioka,
followed by small groups. After lunch our small groups met for more discussion, games and fellowship with
youth from across the country. In the evenings, all 600 of us worshipped together as one church family. We had
an amazing week, here are some of the takeaways from the Conference:

We can do well, but it’s more important to do good

We need to be able to see differences in each other as a gift from God

Roger Nishioka’s Breath prayer: “Breath in God’s mercies this day, breath out God’s mercies on others”
If you seek to follow the faith, you cannot be passive spectators

When you change one life, you change the world

Youth are the prophets and visionaries of our churches

The Mission Team would like to thank Savannah Presbytery for continuing to help in supporting this trip. This
year 26 youth and 5 adults attended the conference from 8 different churches within the Presbytery. We have
already begun planning for next year, with deposits made on the same two houses that were used for this year’s
trip!

Too Joo Joo o o o
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For this year’s District Youth Mission Trip; we piggybacked off of Saint Simons Presbyterian’s pilot mission
program: BRIDGE- Building Relationships; Inspiring Diversity, Grace and Ecology. Saint Simons Presbyterian
Church invited members of Savannah Presbytery Churches to stay in their Youth Suite and serve several sites
around Glynn and Brantley Counties. Participants included 9 youth: Alex Huszty, Alyssa Vasquez, Ashley
Vasquez, Krissy Susie, Sydney Orr, Avery Wipple, Brock Baumgartner, Nico Georges and Nathan Greene, plus
chaperones Sarah Windeknecht and Nat Scott. The worksites included America's Second Harvest (sorting
canned foods), Safe Harbor, MAP International (packing medications for use in developing nations), Magnolia
Manor Senior Care Center (playing games with residents) and Satilla River cleanup in Hoboken at Hwy 121
Landing. In addition, they kayaked Postell Creek on St. Simons Island with South East Adventures (SEA)
Outfitter.

Montreat Deposit is due November 14.

Nominating Committee
RE Johnye GillangChair

No written report.

Other Committee Reports

Report on Presbyterian Women
REMolly McCarthy

Summer is over and fall is here. The time when we reap the blessings we have been given. The past few months
have been a joy in being Moderator for our Presbytery. One of many projects that | have taken on is to keep and
update our Honorary Life Membership list, a list that starts in 1939 to present day. During August and
September, | have had the honor of presenting three Life Memberships in our Presbytery. One to Dick Goff of
Hinesville PC for all the behind the scenes work he has done for our Coordinating Team over many years.
Second one was to Faye Wray of Christ PC, the first for that church! Hope it will start a tradition for that PW.
Third one went to Linda Stokes of Montgomery PC. This was a surprise for her, as she is the treasurer for the
Savannah CT and the one that sends all the information to Louisville. By adding these names to our list we now
have 482 Lifetime Members and | know more will be added before the year is out.

As of this writing my coordinating team will be meeting to put the final plans together for our Fall Gathering,
Octoberl, at Altama Presbyterian Church. Our speaker will be Jill Bolander-Cohen; Member at Large for
Justice and Peace, Synod CT. Jill is the founder of The Lifeboat Project to help in combating the awareness of
Human Trafficking.

Then at Epworth by the Sea, October 21-23, is our Triennial Gathering for our Synod PW. This is a time when
all 16 presbyteries of our Synod (Florida, Georgia and South Carolina). At this writing there are over 325 who
have registered, not counting the workshop leaders and other guests.

Our next event will be our Annual Gathering, Saturday, January 28, 2017 held at Midway First, in Midway,
Georgia. More details will follow and sent to all PW Moderators as plans come together for that event.

Fall Gathering at Altama in early October was attended by over 70 women.

2017 Annual Gathering: Saturday, January 28, 2017; Midway Presbyterian Church; Midway, Georgia
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Special Reports

Thornwell Home for Children
Sheri Bozardt

Sheri Bozardt reported that for the first time ever, Thornwell served more children in the community than in the
care of Thornwell. Thornwell is busy recruiting foster parents and churches to support foster families.

Committee on Resolution and hanks
StephenWilliams

WHEREAS, we were welcomed at Jesup Church by parking volunteers sporting stylish orange vests, enjoyed a
gorgeous coffee hour buffet and Lois Strohman passed the moderator’s gavel to Andy Meeker,

WHEREAS, we were inspired by Chris Noyes who preached on the 72 sent out by Jesus, and the School of the
Laity graduates were recognized and we sang a hymn they wrote for the occasion, “Live Within Your Light,”

WHEREAS, Jean Vernon, moderator in 2015, who is as skillful in church work as she is with a golf club, was
thanked for her service, and First Church Hinesville was dismissed to another Reformed body and we met in
small groups before sitting down to a superb Southern themed meal, and in the afternoon we talked about
money and budgets and church programs and then talked some more,

WHEREAS, Beth Sutton and Russell Gladding did a masterful job planning and preparing for the meeting,
THEREFORE, BE IT RESOLVED, we thank Almighty God for this 618" Session of Savannah Presbytery.

Adjournment with Prayer

S ave the Dates

Stated Meeting
Friday, February 17, 2017
First Presbyterian Church

Brunswick, GA

Spring Stated Meeting
Tuesday, May 16, 2017
First Presbyterian Church
Savannah, GA

October 20165tated Meetingflinutes 30



SAVANNAH PRESBYTERY
Children & Youth Protection Policy

I. Policy State ment and Purposes

A. Policy Statement

It is the policy of Savannah Presbytery (SP) that the General Presbyter/Stated Clerk, all minister
members of SP, staff and volunteers of SPmaintain the integrity of the ministerial, employment,
professional and volunteer relationships which reflect the high calling of membership in the Church of
Jesus Christ. Sexual misconduct is not only a violation of the principles set forth in scripture, but also
of the ministerial employment, professional relationship, and vol unteer service expected in the
Church, and is never permissible, tolerated or acceptable.

B. Purposes
SPadopts this policy on children & youth abuse protection for the use of all entities of the Presbytery
under its oversight. Its purposes are as folows:

1. To set and enforce standards of ethical behavior consistent with scripture and secular law;

2. To provide procedures for inquiry and effective response to allegations of the breach of duty of
emotional, spiritual, and physical care and protection of children and youth in our care.

3. To serve as a guide for SP under the PC (USA) Form of Government and the Rules of Discipline
(seeBook of Order, D-1.0101 and D-2.0101);

4. To recommend personnel policies for the administration of staff and volunteers who serve the
children and youth of SP.

5. To serve as a guide for prevention of sexual misconduct;

6. To demonstrate pastoral concern for those who may be the victims of, or accused of, sexual
misconduct;

7. To promote the peace and purity of the Church.

I1. Definitions

A. Accusation is a statement or claim that an offense may have occurred. It must be put into
writing by the alleged victim or accuser for it to be acted upon.

B. Accused is the term used to represent the person against whom a claim of sexual misconduct
is made.

C. Accuser is the term used to represent the person claiming knowledge of sexual misconduct by
a person covered by the policy. The accuser may or may not be the victim of alleged sexual
misconduct. A person such as a family member or friend of the alleged victim may be the
accuser whose information initiates the inquiry.

D. Child Abuse has four primary types: physical abuse, sexual abuse, emotional abuse and
neglect. Sexual abuse includes, but is not limited to, any contact or interaction between a child
and an adult when the child is being used for the sexual stimulation of the adult person or of a
third person. The behavior may or may not involve touching. Sexual behavior between a child



and an adult is always considered forced whether or not consented to by the child. In the
Presbyterian Church (USA), the sexual abuse definition of a child is anyone under age 18.

E. Mandated Reporter is a person required by state law to report any and all suspected incidents
of child abuse, including child sexual abuse, thatcome to their attention. Under Georgia law,
ministers serving in congregations are not mandated reporters. However, ministers serving as
professional counselors or marriage and family therapists or as teachers are mandated to
report if they have reasonable cause to believe that a child has been abused. (Official Code of
Georgia Annotated, Section 19-7-5)

F. Reasonable Suspicion or A Reasonable Cause to Suspect refers to a belief or opinion based
on fact or circumstances that are sufficient for a prudent person to want to inquire further or to
take protective action or to report to authorities.

G. Response is the action taken by SP or its Response Team when a report of sexual misconduct
is received.

H. Response Team is a body constituted by SP to facilitate the process of responding to
allegations of sexual misconduct by a person covered by this policy. The team will be
comprised of the Stated Clerk/General Presbyter (unless he/she is the accused), the Moderator
of the Presbytery and a member of Council from the district in which the allegation has been
reported. The Response Team Lead will be the SC/GP.

The duties of the Response Team may include:

1. Pastoral care for alleged victims and their families and others;

2. Pastoral care and rehabilitation for the alleged perpetrators, and care for their
families.

Secular Authorities are the governmental bodies, whether city, county, state, or federal, who
are given the responsibility to investigate and/or bring civil or criminal charges against
individuals accused of sexualcrimes or offenses against adults and children.

J. Secular Law is the body of municipal, state, and federal laws and is often referred to
collectively as civil and criminal law. Prohibited behavior addressed by this policy may result in
criminal and/or civil charges filed under secular law.

K.  Sexual Misconduct is the comprehensive term used in this policy to include:

Child sexual abuse as defined above;

Sexual harassment;

Rape or sexual contact by force, threat, or intimidation;

Sexual conduct (such as offensie, obsessive or suggestive language or behavior,

unacceptable visual contact, unwelcome touching or fondling) that is injurious to

the physical or emotional health of another; and

5. Sexual Malfeasance. Sexual malfeasance is defined for this policy as follosv the
broken trust resulting from sexual activities within a ministerial relationship or
other professional relationship.

Hwnh P

I1l. Standards of Conduct

The ethical conduct of all who minister in the name of Jesus Christ is of vital importance to the Church
because through these representatives i s conveye
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news. Their manner of life should be a demonstration of the Christian gospel in the Church and the
world (Book of Order, G-6.0106).

A. Principles of Conduct

The basic principles guiding this policy are as follows:

1. Child abuse is a violation of the role of the SC/GP, minister members, Presbytery staff, and
volunteers of any kind who are called upon to exercise integrity, sensitivity, and caring in a
trust relationship. SP has a covenant to act in the best interests of the children and youth in
its care.

2. Child abuse is a misuse of authority and power which breaches Christian ethical principles
by misusing a trust relationship to gain advantage over another for pe rsonal pleasure in an
abusive, exploitative, and unjust manner. If the child or youth initiates or invites sexual
content in the relationship, it iIis the SC/ GF
responsibility to maintain the appropriate ro le and prohibit a sexual relationship.

3. Child abuse takes advantage of the vulnerability of children and persons who are less
powerful and therefore less able to act for their own welfare. It is antithetical to the gospel
call to work as God's servant in the struggle to bring wholeness to a broken world. It
violates the mandate to protect the vulnerable from harm.

4. Sexual child abuse is any offense involving sexual conduct in relation to (1) any person
under the age of 18 years or anyone over the age of 18 without the mental capacity to
consent; or (2) any person when the conduct includes force, threat, coercion, intimidation,
or misuse of office or position.

B. Victims and Families
The Response €am will offer care to, and may advise and aid in securing treaiment for, the
alleged victims of sexual misconduct and their families. The type, manner, and quality of care is at
the discretion of the Response Team. It has sometimes been the case that the alleged victim or
family is so angry and alienated from the church, that offers of help have been perceived as
insincere or attempts at a cover-up. If the alleged victim or family at first refuses, the Response
Teamshouldcont i nue t o of fer hel pconcernTieknefebs tp protectehe T e a m
church but, rather, to seek the truth and to offer care to alleged victims and accused.

The extent of the damage to the alleged victims of sexual misconduct will vary from person to
person, influenced by such factors as the degree of severity of abuse, the age and enotional
condition of the alleged victim, personality dynamics, and the importance of their religious faith.

SP and itsresponse team shall assume in all cases in which a person has been determined to have
been a victim that the person has been wounded by the experience.

Feelings of guilt, shame, anger, mistrust, lowered selfesteem, unworthiness, and feelings of
alienation from God, self, the religious community, and family are frequent injuries suffered by
victims. It is important for the Response Tean to be sensitive to the victim's pain and need for
healing and to make appropriate pastoral care available. The type, manner and quantity of such
care will be left to the discretion of the Response Team.
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C.

Presbytery
The Council of SPand Response Teamshould be aware of the problems Presbytery may
experience resulting from allegations of sexual misconduct by the SC/GP, a minister, staff person
or volunteer. The allegations may polarize the Presbytery, damage morale, and create serious
internal problem s. Efforts should be taken to recognize and identify the problems and heal the
damage done to the Presbytery.

The Accused
The Response Teanmay offer treatment and care for the accused and the family of the accused,
as well as for alleged victims and families. Wherever possible, an attempt should be made to
rehabilitate the accused, if found guilty. Where that is not possible or desirable, reasonable
attempts should be made to help them get on with their lives in another area of service in the
world. In any case, the accused should continue to receive the love and care of the church. If a
person is cleared of charges, it is important that the governing body or entity, when requested to
do so by the accused, communicate the acquittal as fully as it deens appropriate. If the accused is
convicted of the charges by the secular authorities, the Response Team should meet with the
accused to discuss the policy of integration into the life of the church. The Response Team should
brief the accused on the conditions of resuming life within the church that would both protect the
victim, the victimds family and the family of
Each case would be individualized but may include , but not be limited to, the accused being
banned from volunteering with children, visiting certain areas of the church campus unsupervised
and attending children specific functions.

The Non-Victim Accuser
In many cases the nontvictim accuser is the parent, guardian, or other advocate for a child who
has been the alleged victim of sexual misconduct. Because of a child's minority status, an adult
must file the action on behalf of the child.

Secular Authorities:
When child sexual abuse or other misconduct that violates criminal laws is all eged (under
circumstances that do not prohibit disclosure), the secular authorities will immediately take

control of the investigation and disposition of charges against the accused. Ss Respons

Team will cooperate with secular authorities in any secula investigation of sexual misconduct.
Investigation by the response team may be concurrent and cooperative with investigation by
secular authorities. The church has its own disciplinary concerns which are not automatically
resolved by a secular court. The Session or response team has a duty to make its inquiry and
enforce disciplinary procedures if warranted when it can be done without interfering with the
secular authority, or in cases when civil authorities have dropped action in the case.

Response b complaints of child abuse will be governed by this children and youth protection
policy as it is consistent with sexual misconduct policy in the Book of Order. Allegations may
result in charges filed against a church member or minister under the Rules o Discipline and may
lead to temporary or permanent removal from office. Allegations against those not governed by
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the Book of Order wil | b e s ubpeesannel polioy regdPding sexual misconduct and may
be subject to temporary or permanent removal from employment.

IV Practices

Implementation of this policy requires that SPadopt the following practices:

1.

A.

The SC/GP, all minister membersPresbytery staff and volunteers interacting with children and
youth must complete training on preventing child and youth abuse at least every three (3)
years.

The SC/GP, all minister members, Presbytery staff and volunteerthat work with children or
youth will complete a background questionnaire. It is further the policy of SPthat the SC/GP,
all minister members, Presbyterystaff and volunteers shall sign a release authorizing acriminal
background check.

Pre-screening Applicants: SPwill maintain stringent hiring practices of staff. If an applicant is
unknown, the employer should confirm the applicant's identit y by requiring photographic
identification such as a driver's license.

The policy and guiding principles are intended for volunteers, as well as employees f
the volunteer is new or unknown to the church, a screening application and some informal
checking will take place before allowing the volunteer to work with children or youth. In such
cases, therewill be a six month delay in using volunteers who are new to the Preshbytery.

The SC/GP, alminister members, Presbyterystaff and volunteers are required to sign a written
acknowledgment indicating that they have received a copy of this Children & Youth Protection
Policy.

The SC/GP, all minister members, Presbytery staff and volunteers are required to sign a written
acknowledgment indicating thattheyhave r ecei ved a copy of SP®&s
Record Keeping:SPshall maintain a personnel file on the SC/GP, all minister members
Presbytery staff and volunteers who interact with children and youth. The file should contain
an application, any employment  questionnaires, reference responses, certificate of
completion on child and youth abuse prevention training, written acknowledgement of

receipt of both the Children & Youth Protection Policy and the Code of Conduct and

criminal background check verificatio n.

This policy shall be distributed to the SC/GP,all minister members, Presbytery staff and
volunteers of SP. The policy shall also be made available to all persons who accuse others of
misconduct.

V. Response Procedure
Receiving Initial Reports

Reports of sexual misconduct may occur in a variety of ways. Because a governing body or entity
cannot control to whom the accuser of sexual misconduct will first speak, it is important that
church officers, employees, and persons highly visible to church membeis and visitors understand
how reports of incidents are channeled to the proper persons. The Lead of the Response Team
will be the SC/GP.
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Reports of sexual misconduct should never be taken lightly or disregarded and allowed to
circulate without concern for the integrity and reputation of the accuser, the accused, and of the
Church. Reports should be dealt with as matters ofhighest confidentiality, before and after they
have been submitted to appropriate authorities.

The first person to learn of an incid ent of child abuse should not undertake an inquiry alone
or question either the accuser or the accused. If the accuser is hesitant to talk to "higher
authorities," the person receiving the initial report has a special pastoral responsibility to
encourage willingness to speak with higher authority, lest the Church be unable to respond
because no one is able to give firsthand information.

B. Subsequent Reporting

A member of SPreceiving information from any source shall submit a written statement of

the alle ged offense to the Response Team who will ¢ ourtesy copy the Savannah Presbytery
Slated Clerk . (Refer to Savannah Presbytery policy on Sexual Misconduct.)

VI. Child & Youth Protection Response Team

The Response Team is a body of personappointed to respond quickly and objectively to reports of
child and youth abuse. The team will be comprised of the SC/GP(unless he/she is the accused), the
Moderator of the Presbytery and a member of the Council from the district in which the allegation has
been reported. The Response Team Lead will be th&&C/GR. The Response Team shall work with
and be available to the accuser, the accused, the alleged victim, the families of both the alleged
victim and the accused, and to the congregation

The Response Team shalbe briefed on the primary functions and responsibilities of its role to
respond to allegations of child abuse and to recognize and identify the issues involved in child abuse.
Response Team members should be familiar with the legal, administrative, and dsciplinary
procedures of the Preshytery and the WIPCpolicies on child abuse protection. This briefing will take
place annually in February once the officers have been ordained and installed.

When the accuser claims sexual abuse of a child under the age  of eighteen (18) years of age,

the Response Team shall not interview the child or children because of possible secondary

trauma caused by the interview itself . Secular authorities should be notified immediately by the
Response Team if a report has not bee filed by accuser. The Response Team is to be guided in its
actions by the recommendations of secular authorities. If the Response Team needs a consultant to
advise it concerning the effects and complications involving a child victim, it should contact an expert
in child sexual abuse. The Response Team shall make secular authorities aware that it wishes, insofar
as the law allows, to be kept informed of the developments of the allegation(s).

Primary Functions and Responsibilities of the Response Team
1. Receive the written report of alleged sexual misconduct.
2. Verify that secular authorities have been contacted as governed by law.
3. Begin its work as soon as possible but within ten (10) days of written notification;
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4.  Provide for the pastoral care of all inv olved parties;

Provide assistance to begin the healing process within the congregation;

6. Consider the need for, and to make recommendations to any or all parties involved to seek
professional psychological counseling;

el

The Response Team Is NOT Intended to D o the Following:
1. To interview the child or children because of possible secondary trauma caused by the
interview itself.
To advocate for any involved party;
To act as legal counsel for any involved party;
To determine the guilt or innocence of the accused,;
To enforce a specific disciplinary action;
To act as professional counselor for any involved party.

RRCI RN

The Response Team andSPgoverning bod y shall keep detailed records of its actions and minutes of
its deliberations, copies of reports received from the Response Team; correspondence related to the
case; and copies of the reports from committees or commissions. Such records will be held bySPand
marked "confidential." After the case has been resolved, the Response Team will prepare a brief
summary report. The report will be included in the accused's permanent personnel file (with the
exception of the specification noted below). A copy of the report will be given to the accuser and the
accused. The accused will have the right to attach a signed personastatement and/or other
documents to the report in the permanent personnel file.

Specification: In the case of a sexual misconduct charge involving another adult, when the accused is
vindicated of the charge, or the charge has been dropped because it was found to have no substance,
the accused's personnel file shall contain no reference to the charge. Neither shall the charge
become a part of any reference, by congregational or governing body personnel, for future
employment.

The ability of SPto respond promptly and justly to child abuse is related in part to the opportunity to
receive allegations and to gather evidence soon after the occurrence. This Policy, however, recognizes
the special problems sometimes related to discovery and recognition of certain forms of sexual
misconduct.

For example, child sexual abuse may not be recognized until the victim of abuse reaches the age of
awareness or recognition. Awareness or recognition of child sexual abuse, along with the willingness
to come forward, may thus be delayed for many years.

In accord with the Rules of Discipline (D-10.0401) and the Sexual Misconduct Policy approved by the
1991 General Assembly, Presbyterian Church (USA), there is no statute of limitations for filing charges
alleging sexud abuse. However, because of the difficulties in evidence, and aware of the psychological
complications involved in allegations of abuse many years in the past, the Presbytery and its
committees are advised to move with extreme caution in such cases.
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VII. Pastoral Care by the Response Team

A. Upon receiving written notice of alleged child abuse, the Response Team will
immediately confer to coordinate the pastoral care process. The Response Team shall do the
following:

1 Meet to confer that secular authori ties have been contacted and what immediate needs are
required to be addressed.
2 Notify a representative from the Synod of South Atlantic.
3 Assess and recommend resources for:
a. Pastoral care and/or professional psychological counseling for the alleged vicim and
accused, and/or families of both;
b. Pastoral care and/or needs of the congregation.

When it is determined during the initial contacts that professional counseling is needed for the

alleged victim, the accused, and/or their families, the ResponseTeam may refer any or all of them to a
counselor(s) (ordinarily separate counselors) specifically trained to work with issues ofchild abuse.
The Response Team should maintain a referral list of counselors and counseling centers which

have special expert ise in child abuse issues and issues of faith and spiritual needs.

Additionally, the Response Teamshould be sensitive to all parties' ability to pay for counseling
services. Although SPis not obligated to pay for such counseling, it may be considered a pastoral
response to a need, in which case a time limit should be placed on such counseling service.

SP Staff and Volunteer Child Care Code of Conduct*
1. As children of God, all Staff and volunteers will respond to children with respect and kindness

and treat all children equally regardless of gender, race, and religion, sexual identity or culture.

2. At no time during SP programs shall a staff person or volunteer be alone with a child where the
staff person or volunteer cannot be heard or observed by others. Doors should be open or
have windows, curtains/blinds should be open.

3. Staff and volunteers shall never leave a child under the age of 18 unsupervised.

4. Staff and volunteers will assure that a restroom is not occupied before allowing younger
children to use the facility and stand in the doorway while children use the restroom. When
physically helping children, who require assistance, doors to the facility must remain open.

5. Staff and volunteers will conduct and supervise private activities (such as diapenmg) in pairs.
When this is not feasible, adults should be positioned so that they are visible to others. Adults,
not youth helpers, should change diapers.

6. Staff and volunteers shall not abuse or neglect children or use harsh punishment of any kinds
to include physical, verbal, sexual or mental abuse.
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7. Staff and volunteers wil/ respect chil drends
feel uncomfortable or to be touched, other than during diapering, in areas of their bodies that
would be covered by a bathing suit.

8. Appropriate touch will be used by staff and volunteers avoiding the touch ing of personal areas.

9. Positive guidance including redirection, positive reinforcement and encouragement will be
utilized rather than comparison and criticism.

10.Becauseg i ft giving can be a form of oOobuyingd sil
group basis and for specific occasions only.

11.Possessing obscene or pornographic material by staff or volunteers is prohibited.

12.Smoking, using, possessing or being uncer the influence of alcohol or illegal drugs while
working with children is forbidden.

13.Profanity, inappropriate jokes, sharing intim
bulling are prohibited.

14. Staff and volunteers are not to transport childre n in their own vehicle without prior written
parental approval.

15. Staff and volunteers will not have private interaction with any children in the program through
social media, computers or other devices. Contact should be made through parents.

16. Staff and volunteers should not release a child to anyone other than the authorized individual/s
documented parent or guardian unless prior arrangements have been made.

17. Staff and volunteers are required to report any suspicion of child abuse to the proper
authorities, to any SP member or staff and are required to read and sign all policies relating to
identifying, documenting and reporting child abuse and attend prevention training.

*Sources:St ewar ds of Children & YMCA of t he USAOS
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Savannah Presbyt er y 8 s
Children & Youth Protection Policy
and
Code of Conduct

ACKNOWLEDGMENT OF RECEIPT

| hereby acknowledge that | received on (date) copies of both the
Savannah Presbytery’s “Child & Youth Protection Policy” and the “Code of Conduct” and that
I will read the policy and conduct myself in accordance with them.

Printed Name

Signature Date

Witness Date

Witness Printed Name
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